Red Rock

Partnership LTD

Environmental Sustainability Policy

At Red Rock Partnership, we recognise our responsibility to operate in an environmentally sustainable
manner and to minimise the impact of our activities on the environment. We are committed to
integrating sustainable practices into our operations, decision-making, and partnerships.

We aim to reduce our environmental footprint by promoting efficient use of resources, minimising
waste, and encouraging environmentally responsible behaviours across our workforce and client
network. Our approach aligns with relevant UK environmental legislation and reflects our
commitment to continuous improvement in environmental performance.

In this policy, the term “workers” is used to refer collectively to both employees and other categories
of workers, unless otherwise specified.

Purpose and Scope of Policy

This policy applies to all permanent employees, temporary workers, contractors, and others working
on behalf of Red Rock Partnership. It covers environmental aspects of our operations, including but
not limited to:

e Energy use in offices

e Company cars and business travel

e Mobile phones, IT equipment and electronic waste

e Waste management and resource use

e Water use

e Transport and accommodation arrangements (where provided)
e Procurement and supplier selection

Definitions

Environmental Sustainability means meeting the needs of the present without compromising the
ability of future generations to meet their own needs, by minimising environmental impact and
promoting responsible resource use.

Sustainable Practices refers to actions and behaviours that reduce environmental harm, including but
not limited to energy efficiency, waste reduction, recycling, and responsible procurement.
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Policy Statement

Red Rock Partnership is committed to managing its environmental responsibilities in a practical,
proportionate and responsible manner. We recognise that our business activities have an impact on
the environment and we aim to minimize this impact wherever reasonably possible.

As a labour provider, our environmental impacts arise primarily from office operations, company
vehicles, mobile phones and IT equipment, transport arrangements, accommodation (where
provided), and supplier choices.

This policy sets out how we manage these impacts and integrate environmental considerations into
our day-to-day operations

Policy commitments

1. Energy use and offices. We will:

e Use energy-efficient lighting, equipment and appliances where possible
e Manage heating and cooling systems responsibly

e Encourage staff to switch off equipment when not in use

e Review energy use periodically and address avoidable inefficiencies

2. Company cars, travel and transport. We will:

e Select fuel-efficient or lower-emission company vehicles where possible

e Reduce unnecessary travel through remote working and virtual meetings where appropriate
e Encourage efficient driving practices and sensible journey planning

e Promote public transport, car sharing and cycling where appropriate

3. Mobile phones, IT equipment and electronic waste. We will:

e Avoid unnecessary replacement of phones, laptops and other devices
e Use suppliers that offer repair, reuse or recycling schemes

e Dispose of electronic waste responsibly

e Encourage energy-efficient use of devices

4. Waste management and resource efficiency. We will:

e Reduce paper use through digital system wherever possible

e Provide recycling facilities for office waste and electronic equipment
e Avoid unnecessary purchasing and over-ordering

e Use durable and reusable items where practical

5. Water Use

e Encourage responsible water use
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Repair leaks promptly
Consider water efficiency when selecting accommodation providers or facilities

Transport and Accommodation (Where provided). Where we arrange or influence transport
or accommodation, we will:

Consider environmental factors alongside safety and welfare

Use legally compliant, well-managed transport providers

Maximising occupancy where appropriate

Considering vehicle efficiency when selecting providers

Seek to minimise unnecessary journeys

Take account of location, energy efficiency and waste arrangements when selecting
accommodation providers

Procurement and Suppliers. We will:

Consider environmental practices when selecting suppliers and contractors

Prefer suppliers that demonstrate responsible environmental management

Work with suppliers to improve environmental performance where appropriate

Our approach to procurement will be proportionate to the size and nature of the supplier
relationship

Training, awareness and engagement. We will:

Communicate environmental expectations clearly to staff

Encourage responsible behaviour and practical suggestions for improvement

Promote awareness of environmental responsibilities as part of induction and ongoing
communication

Formal environmental training is not required unless specific risks are identified

Responsibilities

The staff in the following roles are responsible for implementing this policy:

Managing Directors have overall accountability for environmental performance and oversight
of this policy

Senior Regional Managers have responsibility for implementing environmental procedures.
Monitoring performance and identifying improvements

Senior Regional Managers are responsible for communicating this policy internally and
ensuring staff understand their environmental responsibilities

All employees and contractors are expected to support this policy and take reasonable care to
minimize environmental impact in their work activities.
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Compliance and Enforcement
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A breach of any of the provisions of this Policy will constitute a disciplinary offence and will be dealt
with in accordance with Red Rock Partnership’s disciplinary procedure.

Depending on the gravity of the offence, it may be treated as gross misconduct and could render the

worker liable to dismissal.

As far as associated persons are concerned, a breach of this Policy could lead to the suspension or
termination of any relevant contract, sub-contract or other agreement.

Review and Document Control

This policy will be reviewed annually and updated as necessary to ensure ongoing compliance and

effectiveness.
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