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Mean gender pay gap: 0.24% (men earn marginally more on
average than women)

Median gender pay gap: 1.37% (men earn slightly more at the
midpoint)

Bonus gap: 0% (no bonuses paid)

Proportion receiving bonus: 0% men / 0% women

Pay quartiles (gender distribution):

Upper quartile:    64.49% male / 35.51% female
Upper middle:      59.36% male / 40.64% female
Lower middle:      61.31% male / 38.69% female
Lower quartile:    58.30% male / 41.70% female
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This report sets out the gender pay gap information for Red Rock
Partnership Ltd in line with the requirements of the Equality Act
2010 (Gender Pay Gap Information) Regulations 2017. The data is
based on the snapshot date of 05 April 2025.

The gender pay gap measures the difference in average pay between
men and women across the organisation. It does not measure equal
pay, which relates to men and women being paid the same for
performing the same or equivalent roles.

Our Results

Our gender pay gap results for 2025 are:

Mean gender pay gap: 0.24%
Median gender pay gap: 1.37%
Mean bonus gender pay gap: 0%
Median bonus gender pay gap: 0%
Proportion receiving a bonus: 0% of men / 0% of women

These results show that the difference in average pay between men
and women within the organisation is very small, with a mean pay
gap of 0.24% and a median pay gap of 1.37%, both in favour of men. 

This indicates that overall pay across the workforce is broadly
balanced.
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Pay Quartile Distribution

Our workforce distribution across pay quartiles is as follows:

Pay quartiles (gender distribution):

Upper quartile:    64.49% male / 35.51% female
Upper middle:      59.36% male / 40.64% female
Lower middle:      61.31% male / 38.69% female
Lower quartile:    58.30% male / 41.70% female
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The data shows that men represent a larger proportion of
employees in each pay quartile, including the upper pay quartile.
This reflects the overall gender composition of the workforce
rather than differences in pay for equivalent roles.



Understanding Our Gender Pay Gap

The small gender pay gap reported is primarily influenced by the
distribution of men and women across different roles and levels within
the organisation rather than differences in pay for comparable work.

However, the overall gap remains very small, which indicates that pay
practices across the organisation are generally consistent and
equitable.

Bonus Payments

No bonuses were paid during the reporting period, therefore there is
no bonus gap to report.

Our Commitment

We remain committed to maintaining fair and transparent pay
practices and ensuring equal opportunities for career development
and progression for all employees.

We will continue to review our workforce data and employment
practices to ensure we support a diverse and inclusive workforce and
promote equality of opportunity across the organisation.
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Matthew Pearl
Chief Executive Officer
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